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"The very essence of leadership is that you 
have to have a vision. It's got to be a vision 
you articulate clearly and forcefully on 
every occasion" 

Theodore Hesburgh, President of the 
University of Notre Dame 

The inspiration for this article comes from 
the fact that many organisations across the 
community sector are seeing a rising 
demand for services, while simultaneously 
finding it harder to obtain funding. This 
imbalance leads to instability for clients, 
staff and volunteers. Community led 
organisations are operating in an ever 
changing environment, whilst continuing to 
meet the needs of our communities, whanau 
and individuals. Being able to instigate 
change or effectively respond to change is 
often very difficult. However we need leaders 
who are competent and can adapt to these 
changes . 

If there is ever a time in the sector for good 
leadership it is now. We need leaders who 
not only lead by example or with social 
responsibility, but more importantly they 
listen to the people they are engaging with 
and value them for the who they are. 

On the world stage we look up to leaders like 
Nelson Mandela, Barack Obama, Pope 
Francis and Richie McCaw who are usually 
measured by the degree of influence they 



have on others to accomplish common goals. 
Good leaders need to demonstrate maturity 
and have the ability to draw people into an 
environment where people are empowered. 
This includes the work place and on the 
sports ground. 

Leadership comes in many varieties and 
intensities. It is sometimes defined as the 
ability to create in others the desire to 
follow. 

A good leader needs to cast the vision and 
establish strategic priorities. They need to be 
able to resource those priorities and at the 
same time accept responsibility for their 
actions. It is sometimes hard in leadership, to 
let go of being consumed in ones importance 
and having a controlling attitude. 

If the sector is to remain relevant to its 
community and adapt to changes more 
quickly then we need like minded leaders 
who have a conviction to see communities 
flourish and people cared for. 

A. Shanks 

EXECUTIVE OFFICER 

"It takes 20 years to build a reputation and 
five minutes to ruin it. If you think about 
that, you'll do things differently." 

- Warren Buffett. 
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Helping communities help themselves 



The community led groups of Dunedin make a considerable difference to 
all our lives. Whether an informal group or a constituted organisation 
DCOSS’s job is to help them attain their visions. 

We do this through: 

Supporting organisations into existence 

Assisting groups and individuals to form into effective organisations 

Recent examples have been Visual Impairment Charitable Trust Aotearoa (NZ) and 
Dunedin Community Mediation Trust both started up to meet the needs these groups 
saw in our communities. 

Improving governance 

We work with Boards to help them work well together and deliver their visions 

Our role ranges from one off meetings to facilitation to longer term guidance. 
Corstorphine Hub and MS Otago are just two of the organisations we’re working with 
right now. 

Building effective systems 

Guiding organisations facing difficult choices 

We share practical methods so organisations can make informed choices in systems, 
software and hardware. We recently completed an audit of IT at Otago Mental Health 
Support Trust and were able to point out cost effective solutions that addressed risks 
and improved their working environment. 

Capability development 

Improving organisations ability to deliver effectively 

We have assisted 15 organisations through MSD funding and many more informally. 
We are now assisting organisations to deliver their Capability Improvement plans. 

Ensuring Sustainability 

Working with organisations to minimise costs and improve effectiveness 

Sustainability is more than having enough money, we help organisations consider 
their futures, develop their visions and make realistic progress towards their goals, 
practice including providing volunteer opportunities, diversifying our income streams, 
accessing external support, working with others, ensuring cost-effectiveness and ac- 
cessing in kind donations. Tindall Foundation’s Capacity Building Project assisted us 
in considering our role and helped enshrine clear strategic priorities. 
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Helping good things happen 

We use our skills and facilities to ensure people’s good ideas come to fruition 

With the ability to answer the phone during working hours, take cash safely and share 
information widely we help make things happen. Examples include taking bookings for 
the Community Christmas Dinner and publicising and selling tickets for charity events. 

Improving communication 

We provide introductions, calendars, mailing lists and meeting spaces 

Organisations share in our discoveries and we in theirs. We are able to get information 
out to a wide cross section of the community and host regular meetings which allow 
knowledge to be shared, opinions to be aired and connections to be made. Our Con- 
sultations Unpacked meetings allow easy participation in consultation processes. 

Collaboration 

Everything we do is with at least one other group 

Without anyone else involved there’s no point to what we do. Innovative projects in- 
clude working with Volunteering Otago to provide administrative support in exchange 
for accessible volunteering opportunities. We sit on several advisory groups and have 
ongoing collaborative projects with over a dozen organisations. 

Walking the talk 

We are a Non-profit dealing with the same issues as the groups we support 

We showcase good practice including providing volunteer opportunities, diversifying 
our income streams, accessing external support, working with others, ensuring cost- 
effectiveness and accessing in kind donations. Tindall Foundation’s Capacity Building 
Project assisted us in considering our role and helped enshrine clear strategic priori- 
ties. 




Rob Tigeir 


Doreen Michelle 


Alan Shanks 


Community Support 


Accounts Officer 


Executive Officer 


Droiects(3)cossd.ora.nz 


accounts(a>.cossd.ora.nz 


alantai.cossd.orq.nz 
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ARTICLES 



Enter at any point 



With the current support set-up considered a 
complex maze, the London Underground 
provides a surprising example of a better way. 

Domestic violence has been the subject of countless 
official reports, working parties and inquiries, often 
duplicating each other and running simultaneously 
under the auspices of different agencies. But as Ruth 
Herbert observed glumly in her 2014 report The Way 
Forward, "New Zealand has not made significant 
traction in responding to or reducing the problem." 

Herbert was the original executive director of the Sir 
Owen Glenn Inquiry into child abuse and domestic 
violence, but quit in 2013 following was she described 
as a breakdown in the relationship with Glenn. Her 
report describes the current arrangements for dealing 
with domestic violence nationally as complicated, 
fragmented and confusing. "There are over 200 largely 
disconnected leadership, governance and multi- 
agency groups, net-works and co-coordinators trying 
to address the problem nationally and regionally." 

The system is dauntingly hard to navigate. In an 
unexpected analogy, Herbert cites the London 
Underground as a model of a complex but integrated 
system where travellers can enter at any point and 
proceed, often via multiple connected routes, to the 
required destination. 

In contrast, she says of New Zealand's system for 
dealing with victims and perpetrators of family 
violence: "There are very few lines connecting the 
stations, there are no maps or signage to guide people 
around the system, many stations are overcrowded 
with people, some people are lost between stations 
trying to navigate for themselves, some stations are 
missing altogether and only a few of the staff running 
the system have been fully trained." 

Herbert says it's difficult for victims, abusers and 
families to find their way around a maze of 
disconnected services and systems, each with different 
policies and processes. Her proposed solution is a new 
integrated system consisting of a national "backbone" 
agency and about 32 regional hubs. Local input is 
central to the concept. "To date most family violence 
initiatives have been top-down, designed by central 
government agencies with little or no input from the 
community, local service providers or victims/ 
survivors. Moving to an integrated system means we'd 




need to start thinking locally, acting locally and 
resourcing locally to build this new system." 

Under her proposal, Wairarapa would be the first 
regional hub. She says it's the ideal place to test the 
concept because of a solid collaborative foundation 
built up over the past 15 years, with an existing 
network ready and willing to embrace the new 
approach. 

Herbert told the Listener her report was an attempt to 
"move the conversation from where we've been stuck 
for years, which is just talking about the problem, to 
saying, "Let's think about something bigger than what 
we're already doing, because what we're doing isn't 
working." 

ORIGINAL ARTICLE 

THE LISTENER 
March 14 2015 
www.listener.co.nz 
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CHOOSE YOUR ATTITUDE WISELY 

Exert from Article in the Otago Daily Times 
Saturday, 4 April, 2015 
Author: Jan Aitchen, LIFE COACH. 



Attitude can be defined as a general feeling, our 
manner of thinking or our general disposition. Often 
we think of attitude as being on a scale with 
"pessimistic" at one end and "optimistic" at the 
other. I'm sure we've all classified people around us 
as being "glass half-empty or glass half-full", at one 
end of the scale orthe other. 

It is influenced by a lifetime of experiences, our 
beliefs and values, our self-esteem, physical and 
mental health, circumstances and situations and our 
own awareness of how we operate. 

Attitude is a life response mechanism, and as I pretty 
firmly stated in "Choose your Attitude" we get to 
choose what our attitude will be, no matter the 
situation we find ourselves in, the people we are 
surrounded by or our general personality. 

A healthy attitude allows us to respond to situations 
in a balanced and even manner giving us some 
control back, even in unpleasant circumstances. 

Unfortunately a healthy or positive attitude doesn't 
mean life won't throw foul things at us; it will. A 
healthy attitude does allow us to deal with them in a 
manner that helps us to be more resilient, preserve 
our wellbeing and make life more fulfilling long- 
term. 

Now count me in for that! 

Jan Aitken is a Dunedin-based life coach. 

www.fitforlifecoaches.co.nz 




COMMUNITY 
NETWORKS II AOTEAROA 



HOW ARE NEW ZEALAND FAMILIES 



FARING TODAY? 



“Families and whanau are key building blocks of our 
society. They give us a sense of identity and belonging, 
and provide a collective basis for managing resources 
to generate material wellbeing. Family and whanau 
members provide care, nurturance, support, 
socialisation and guidance for one another. Families 
raise children on whom the future of this country 
depends. But families do not stand in isolation - they 
are connected to other families, schools, workplaces 
and communities." (Excerpt from the 2015 Family and 
Whanau Status Report) 

Earlier this week Ros Rice, Executive Officer at 
Community Networks Aotearoa, attended the launch 
of the 2015 Families and Whanau Status Report 
produced by the Social Policy Evaluation and Research 
Unit (Superu). Published annually by Superu (formerly 
the Families Commission) the report measures how 
New Zealand families and whanau are faring 
measured against a range of well-being indicators. 

The report draws on the New Zealand Census, the 
General Social Survey and Te Kupenga (the Maori 
Social Survey) and contains interesting and valuable 
information for all organisations working with families. 




To read the Executive Summary and/or the full report 
please visit http://www.superu.govt.nz/publication/ 
families-and-wh-nau-status-report-2oiq 
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ARTICLES 



How are Volunteers Covered by the Health and Safety Reform Bill? 

The Select Committee considering the Health and Safety Reform Bill has reported back to Parliament with some 
improvements with regards to volunteers following public submissions. The changes recognise that volunteers 
contribute greatly to New Zealand communities and will ensure the new law will not negatively affect volunteer- 
ing. The amendments take coverage of volunteers back to what it is under the current law which distinguishes 
between casual volunteers and volunteer workers. 

The information below and diagrams explain how the Bill applies to volunteers. 



Is your organisation a Person Conducting a Business or Undertaking? 

Under the Bill, a Person Conducting a Business or Undertaking (PCBU) has the primary duty to ensure the health and 
safety of its workers and others, so far as is reasonably practicable. A purely volunteer organisation where volunteers 
work together for community purposes and which does not have any employees is known as a volunteer association 
under the Bill. A volunteer association is not a PCBU so the Bill will not apply to it. A volunteer organisation which has 
one or more employees is a PCBU and will have the same duties as a PCBU to ensure, so far as reasonably practicable, 
the health and safety of its workers and others. This is the same approach as taken by the current law. What the vol- 
unteer organisation will have to do is what is reasonably practicable for it to do, and what is within its influence and 
control. 

If your organisation is a PCBU, does it have casual or volunteer workers? 

Where volunteers carry out work for a PCBU, the revised Bill now distinguishes between casual volunteers and volun- 
teer workers. Volunteer workers are people who regularly work for a PCBU on an ongoing basis and are integral to 
the PCBU's operations. This distinction is based on the existing Health and Safety in Employment Act 1992. PCBUs 
will owe a duty to ensure, so far as reasonably practicable, the health and safety of volunteer workers as if they were 
any other worker. This ensures that these volunteers are afforded the protection of having the appropriate training, 
instruction or supervision need to undertake their work safely - just like any other worker. 

Are your volunteers doing certain activities which means they are excluded from the "volunteer worker" definition 
under the new law? People volunteering for the following activities will not be volunteer workers under the new law: 



• Participation in a fundraising activity 

• Assistance with sports or recreation for an educational institute, sports or recreation club 



• Assistance with activities for an educational institution outside the premises of the educational institution. 



• Providing care for another person in the volunteer's home. 



What are a PCBU's duties to casual volunteers? 

PCBUs will have a duty to others in the workplace 
(such as customers or visitors), to ensure that 
their health and safety is not put at risk from the 
PCBU's work, so far as is reasonably practicable. 
This duty also applies to casual volunteers who 
are in the workplace. 

PCBU or Volunteer Association? 

Whether you are a PCBU or a volunteer associa- 
tion determines whether you have responsibilities 
under the Health and Safety Reform Bill. 






Are you working for a 
community purpose? 




9s everyone rnvolved 
in the business or 
undertaking acting 
on a voluntary basis? 




The organisation 
is a VOLUNTEER 
ASSOCIATION and! 
not a PCBU for the 
purposes of the Bill 



6 




Dunedin Council of Social Services 







Sign-up to receive regular news updates via our website: 

www. cossd . org . nz 



Do you have volunteer workers? 

You have established you are a 
PCBU. Now you need to think about 
whether you have volunteer workers. 
Volunteer workers are given the 
same health and safety protections 
as other workers under the Health 
and Safety Reform Bill, with some 
exclusions. Casual volunteers are 
given the same protections as other 
people who might be affected by 
your work such as visitors or custom- 
ers. Similar requirements exist under 
the current law -the revised Health 
and Safety Reform Bill just makes 
them clearer. 



Q 



Do your volunteers 
carry out work (with your 
knowledgo and consent) on 
an ongoing and regular basis 
that is an integral part of 
your organisation? 



YES 



Your volunteers are not workers under 
the B ML You wrll still have a duty to ensure 
your volunteers are not put at risk from 
the work that's being carded out by your 
business or undertaking - just as you would 
for others such as visitors or customers. 



Ane your volunteers doing any of the following? 

> Fundraising 

^ Halprng with sport or recreation for an educational 
institute* sports or recreation club 

> Helping With an educational institute's activities 
offsite 

> Caring for another person in the volunteer's home 



o 



Your volunteers are "workers” and will need to 
be given the same health and safety protections 
as any other worker under the Bill, 



http://www.business.govt.nz/worksafe/about/reform/6-volunteers. 3 August 2015 



Life Matters 

Suicide Prevention Trust 

Life Matters Suicide Prevention Trust was formed in 2014. The Trust is a community group run by volunteers with a 
passion to make a difference to our terrible suicide statistics in New Zealand. We aim to reduce the rate of suicide and 
suicidal behaviour by promoting suicide prevention strategies. We provide community education and support by hold- 
ing regular community events such as training and meetings. By doing so we raise an awareness and allow open dis- 
cussions to help reduce the stigma associated with mental illness and suicide. 

Our big annual event is on September 10 th when we organise World Suicide Prevention Day. The theme this year is 
"Reaching out and saving lives". 

We work on system changes locally and nationally to promote suicide prevention training for all key frontline staff and 
to make sure that families and whanau are included in the care of their loved ones. Good crisis support and good men- 
tal health care is a basic human right and we therefore promote equal treatment for mental health patients compared 
to general health patients. 

Ten to eleven people die every week from suicide in New Zealand. That is three people every two days in New Zea- 
land. In NZ our youth mortality rate in 2012 was 23.6 people per 100,000 which is exceptionally high by world stand- 
ards. Provisional figures released recently show there were 569 actual or suspected suicides for the year ending May 
31, 2015 compared with 529 in the previous year ending June 30, 2014. This figure is more than double the road toll in 
New Zealand. 

Life Matters takes a holistic approach where community cohesion is encouraged. Kindness can bring connectedness 
and inclusion. 

Our suicide bereavement support group provides peer support and allows people to link with one another. This is a 
group run by people that are bereaved by suicide for others that are suicide bereaved. 

Web: http://lifematters.org.nz/ Facebook: https://www. facebook.com/LifeMattersOtago 
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EVENTS 



Public Health Association Conference 2015 



MONDAY 7 SEPTEMBER TO WEDNESDAY 9 SEPTEMBER 2015 
DUNEDIN CENTRE, DUNEDIN, NEW ZEALAND 



This year's Public Health Association Conference, 
the public health event of the year, will take place 
in Dunedin 7-9 September (with opening activities 
taking place on the 6 th). The overarching theme 
of the conference is "Public Health is everybody's 
business". Only by working together across socie- 
ty we can achieve much more than the sum of 
our individual efforts, and we want to look at how 
we can better achieve this right now as well as 
into the future. 

Some great and interesting speakers are already 
lined up and you can also expect some pretty 
awesome and enlightening parallel sessions and 
posters. The Conference will be central to your 
professional development, but will also provide a 
wonderful opportunity to share your experiences 
on an informal level and to network with like- 
minded colleagues. 




Making Connections: Speed net- 
working afternoons 



Having attended meetings where professionals 
have expressed they ... 

• can't keep up with what services are current- 
ly being provided and by whom due to 
changes in contracts etc; 

• are unsure about referral processes for ser- 
vices; 

• and don't know who the key contacts are for 
organisations 

We thought it might help to put together a cou- 
ple of 'Speed Networking' afternoons 

In each session we will have 18 different agen- 
cies present on their agency: 



Full registrations close 20 August. 
Find out more and register at 

http://conference.pha.org.nz . 



Nominations are open for 
general positions on the DCOSS board. 

Nominations forms are on the 
last page of the Newslink. 
Nominations close 4 September 



• who they are, and what services they offer 

• how do you refer people 

• key contacts and information 

There will also be plenty of time for to chat and 
make contacts with key people and services in our 
community. 

Friday Aug 14 @ 1 pm - 5:00 pm 
Burns Hall, First Church, Moray Place 
See familiesfreefromviolence.org,nz 
for more information 



DCOSS thanks our many sponsors for their ongoing support, including the following main sponsors: 



<1 



D UNEDIN CITY 

Kaunihera-a-rohe o Otepoti 



C*GS 

Community Organisation 
Grants Scheme 



Bendigo 

Valley 

Sports & Charity * 

Foundation 




NEW ZEALAND 



Lottery Grants Board 



TE PUNA TAHUA 

Funded from the profits of Lotto 
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Join us for the fourth of the Show and Tell series to find out how we 
can measure change in our communities. 

Results Based Accountability (RBA) can help us identify Outcomes 
and Indicators that let us define our goals, measure change and 
learn from our results. 

This follows on from last year's RBA - Performance Accountability 
workshop but you needn't have joined us then to benefit from this 
stand-alone workshop. 

Register: http://cossd.org.nz/event/rba2015 
Contact: Rob Tigeir - 471 6177 - projects@cossd.org.nz 
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NEWS 



Charities Update 

News of interest to charities in New Zealand 



Internal Affairs 



Te T ari Taiwhenua 



NEW REPORTING STANDARDS 

After 1 April 2015, new reporting standards come 
into effect and registered charities will need to 
prepare financial statements in line with these new 
standards. 



Ai registered charities must complete annual reporting to 
Charities Services. This includes filling out an Annual Return 
and attaching financial statements. Up until now, there have 
been no minimum standards on the content or the quality of 
those financial statements. After 1 April 2015, new reporting 
standards come into effect and registered charities will need 
to prepare financial statements in line with these new stand- 
ards. 

The reporting standards are set by the External Reporting 
Board (XRB), the independent Crown Entity responsible for 
developing and issuing accounting standards. With over 
27,000 registered charities in New Zealand, of all different 
shapes and sizes, four different reporting tiers have been de- 
veloped to allow smaller charities to prepare financial state- 
ments on a simplified basis. Larger charities will be required 
to use a set of accounting standards. 

Charities Services expects that about 95% of registered chari- 
ties will qualify to use the simplified standards. These chari- 
ties have the option of using specially designed templates 
and guidance notes. 

Refer to the Charities Services resource ' Which tier will I use? ' 
for more information, purposes. 

Although the standards come into effect on 1 April 2015, they 
will only apply to a charity's first full financial year that starts 
on or after 1 April 2015. 



Charities may wish to use the standards before this time. This 



What is your 
balance date? 



Your first reporting 
period under the new 
standards will be: 



You will have to file 
new financial 
statements with 
Charities Services by: 



31 March 



30 June 



1 April 2015 to 31 
March 2016 



1 July 2015 to 30 June 
2016 



31 December 



1 January 2016 to 31 
December 2016 



Other dates 



the first full financial 
year after 1 April 2015 



30 September 2016 



31 December 2016 



30 June 2017 



within six months of 
the balance date 



would give them the opportunity to become familiar with the 
standards before they become mandatory. 

What is reported on? 



To tell the whole story, reports need to include information 
about all the different parts of the charity. 



Some charities will only have a few activities or services they 
provide, which will make it easy for them to identify all the 
different parts to include in their reporting. For others it 
might not be as straightforward, as they may have many ac- 
tivities or services which operate independently from each 
other. All these different parts of the charity must be report- 
ed on, as they all enjoy the benefits of being a registered 
charity. 
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NEW MEMBERS 



COSSD welcomes their new members 



^ J I a shared art studio for people within 

9 E 1^1 I | the mental health community 

Artsenta is a shared studio for people within the 
mental health community. We provide materials 
and equipment for a range of creative activities. 

If you are interested in being creative, are over 17 
years old, and use mental health services, you are 
eligible to access Artsenta. There is no charge to 
come to Artsenta. 

Artsenta works for people who have limited oppor- 
tunities to create as well as people with experience 
in music or art, these people can find the tuition 
and resources to extend what they already know. 

As well as our creative activities, Artsenta regularly 
goes on trips to galleries and other places of inspi- 
ration. We hold events, concerts and participate in 
happenings like the Fringe Festival. We also exhibit 
artists' work in the wider community both as group 
and individuals. 



"^Dunedin Community 
Childcare Association 

We are passionate about caring for and educating 
young children. We provide learning and childcare 
for 0-5 year olds in Dunedin. 

We operate 5 early childcare centres 

• Koputai, Port Chalmers 

• AKO Corstorphine 

• Russell St , City Rise 

• Russell St Nursery, City Rise 

• Elm Row, City Rise 

We also operate a high quality home-based care 
service with 40 educators . 



Dunedin Community 
Learning Centre 

The Dunedin Community Learning Centre began 
in 1993 as a class for adult students with a intel- 
lectual disability. It was funded by the govern- 
ment through adult education. 

In January 2013, when government funding 
ceased, parents formed the Dunedin Community 
Learning Centre Charitable Trust and we are 
seeking alternative funding to continue to pro- 
vide services to people with an intellectual disa- 
bility that will enable them to gain skills that fos- 
ter their wellbeing, happiness, independence, ac- 
ceptance and contribution to society . 




Dunedin Community Mediation 



• Problems and disagreements happen in the 
community between neighbours, clubs, fam- 
ilies and other groups. 

• People try to sort things out but sometimes 
they just can't and relationships suffer. 

• Our aim is to provide good quality mediation 
to help solve disputes. 

We are a diverse group of people from our com- 
munity, interested in peaceful conflict resolution. 
We saw the success of community mediation in 
other places such as Christchurch and we wanted 
the people of Dunedin to have the choice of medi- 
ation for resolving their conflicts. 
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A GOOD NEWS STORY 



CORSTORPHINE COMMUNUTITY HUB 

.A whare where people can gather, find support and learn life-skills, 
in doing so they can support and help each other. The Hub is a gathering place 
where you can have a cuppa, meet others and take part in 
many community happenings that are offered". 

Corstorphine is a hilltop suburb of Dunedin city, it is serviced by a convenience store and a small number of oth- 
er community service activities. It is suburban area consisting mainly of existing or ex-state houses. Cor- 
storphine is demographically and physically isolated from the selection of services available in South and Cen- 
tral Dunedin. The school that was very much the main common ground and centre of the Corstorphine commu- 
nity was closed in 2010. There is no health services located in or close to the suburb. However we are about to 
get a nurse-led clinic operating at least once a month out of the hub facility. Bus routes have recently been re- 
vised and provide some link with South Dunedin and the main city centre 

A large proportion of the population of the Corstorphine community are excluded and disadvantaged in terms 
of income and unemployment, lack of transport, lack of education, gang presence, life-skills, and opportunity. 
There are many families in desperate need of being equipped with the essentials for healthy living. The Cor- 
storphine Community Hub (CCH) is a community initiative, Dunedin Kindergartens have supported and em- 
braced the opening of the CCHub and we are excited to say we are now under the umbrella of the Salvation Ar- 
my. 

Lisa Lindsay and Moana Taana Co-Ordinate the two days the hub operates forthe use of the community. We 
have many volunteers from the community who are energetic and enthusiastic about making change in their 
community. Dunedin Kindergartens have a 35 year lease of a building - including a hall area, kitchen, storage, 
office, toilets and some grounds. Dunedin Kindergartens have liaised with the community through the Kinder- 
garten and worked to encourage and empower a committee of young community members as leaders to re- 
spond to this wider community need. 

To date we have achieved 

• a successful funded playgroup for children 0-5 years. 

• Public health - Before 5 check - held monthly on site. 

• Whanau Soup kitchen & garden development days are held Thursdays. A time where whanau come and 
spend time together supporting & encouraging one and other, while strengthening & learning new skills 
such as gardening. 

• Facebook and text networks have been developed. 

• Sports Otago have run an Active families group from our HUB. 

• The 'Incredible Parenting Programme' was run weekly at HUB. 

• Outside agencies working alongside whanau/family members during hub 
hours. 

• Te Kakano- Nurse-led clinics 

Our door is always open so please come visit on a Tuesday or Thursdays. We look 
forward to meeting you all and working with you in the future. 
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DID YOU KNOW 

YOUR MEMBERSHIP 

GIVES YOU 

GREAT BENEFITS! 




DUNEDIN COUNCIL OF SOCIAL SERVICES 
Helping communities help themselves 




ORGANISATIONAL 

SUPPORT 

EXPERIENED STAFF WITH 
KNOWLEDGE DF THE 
ISSUES YDU MAY FACE B 
THE SOLUTIONS TO 
OVERCOME THEM 



DISCOUNTED 
OFFICE ASSISTANCE 

PAYROLL ACCOUNTS. 
PRINTING. IT SOLUTIONS 
Qualified Xero Users 



ACCESS TO OUR EXCLUSIVE 

NON PROFIT INSURANCE 



ASSISTANCE WITH 

GRANT AND FUNDING 
APPLICATIONS 

WITH PROVEN OUTCOMES 



CONTACT US TODAY 

TD MAKE SURE YDU ARE 
MAKING FULL USE DF YOUR 
MEMBERSHIP! 

03 4716177 
adminHcossd.org.nz 



Newslink | Winter 2015 
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DCOSS AGM 




DUNEDIN COUNCIL OF SOCIAL SERVICES 



Helping communities help themselves 



35th Annual General Meeting 

Our Guest Speaker will be 
Dr Denise Powell 
Spokesperson for Acclaim Otago 

Please note Agenda will Include the adoption of a New Constitution 



Tuesday 8th September 2015 
12 noon - 1.00 pm 
Alexander McMillan Room 
Dunedin Community House 
301 Moray Place 
Dunedin 



For catering purposes please RSVP to 
alan@cossd.org. nz or phone 034716177 
by 4th September 2015 
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Dunedin Council of Social Services 






NOMINATION FORM 




DUNEDIN COUNCIL OF SOCIAL SERVICES 



Helping communities help themselves 



Nomination Form 

For the Dunedin Council of Social Services Board 

General positions are available for election at this years Dunedin Council of Social Services AGM. 



Nominee's name: 



Nominee's organisation: 



Please describe the skills you would bring to DCOSS's Board: 



I consent to my nomination, and I qualify to be on the DCOSS Board under section 16 of the Charities Act 
2005. 

The Charities Act 2005 can be found online at: www.legislation.govt.nz/act/public/2005/0039/latest/ 
DLM345026.html 

Signed Date 

Please return this form by 4 th September 2015 to 
Dunedin Council of Social Services 
PO Box 5222, 

Moray Place, 

Dunedin 9058 



Newslink | Winter 2015 
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Information and articles in Newslink have been sourced from various providers. The views and comments 
made in articles are not necessarily those of Dunedin Council of Social Services. 

Our members are invited to promote issues and events in the next edition of Newslink. 

Please email your articles to admin@cossd.org. nz for consideration. 




